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AGREEMEWT 

Aqrteaent aade at of tht first day of Junt, 1974 
by and b«twttn tht Polytechnic Inatitute of New YorK (here* 
after "the Inatitute" or 'the Adainlatcation' ) , party of the 
firat partr and the Anerican Aaaociation of UnlTeraity Pro* 
feaaora - Polytechnic Chapter (hereafter "the AAOP"), party 
of the second part. 

AMICLE I 

RBCOGNITIOM 
' i 

The Adfliiniatration recognises the AAUP aa the 
exclusive representative of the eaployees in the bsrqsininq 
unit (heresfter referred to ss "bsrgsining unit nettbers' or 
*meabers*} described In the certlf Icstlon issued on October 
6, 1970 by the New YozK Stste Lsbor Relstions Bosrd (a copy 
of which is snnexed hereto, asde s psrt hereof snd nsrked 
'Appendix A*). 

ARTICLE II 

APPOINTMENT, REAPPOIWTMEHT 
PROMOTION AND TENOR! 

Section 1. Term of Probstionsry Appointsients snd 
Resppoinfents ! for sll fsculty who first coasienced their 
e»ploy»ent st the Institute prior to Pebrusry 1, 1975, the 
existing provisions of the Code of Prsctice ss to the lengths 
of sppointments snd resppoint««nta shsll apply. As respects 
fsculty who first commenced employment with the Institute on 
or sfter Pebrusry 1, 1975, the lengths of appointments snd 
resppointmenta during the probstionsry period (ss heceinsfter 
defined) shsll be as follows: 



(a) Por Initructors, both the initial appoint-* 
nent and all subsequent reappointments shell be of a one 
(1) year duration. 



) (b) The initial appointaent of all Assistant Pro- J 

fesi^ors, Associate Professors and Professors shall b« for e ! 
two (2) year tera, followed by one (1) two (2) year reeppointH 

went and three (3) successive one (1) year reappointaents, ; 

! * 
j the last of which shall either lead to tenure or be teralnsl. j 

} ' 
j (c) In extraordinary cases a special ad hoc j 

•j Institute-wide faculty, coaaittee aay recomaend that faculty j 

iwho hold tenured positions at other institutions, or status ^ 



which is equivelent to tenure, be appointed initielly with j 

tenure, notwithstanding paragraph *B* above. Such recoaaen- > 

I 

dation shall be aade to the Adalnistration which shall heve j 
the final end unreviewable right to appoint seid Professor j 
with or without tenure. j 

(d) The foregoing provisions relating to the tera | 

of appointaents and reappointaents shell not have the effect \ 

I 

of reducing or increasing the term of any current appointment. ^ 

i 

(e) The tenure decision aust be aede in sufficient | 
time to give written notice to the candidete not leter than ! 
Hey 31st of the sixth (6th) yeer of employment, < 

(f) In any event, no faculty meaber shell be re- | 
appointed to serve without tenure beyond his seventh (7th) j 
year of employment at the institute without the express ! 

I consent of the AAUP and the Administration. 1 

(g) Nothing in the foregoing shall preclude the 
consideration of an individual for tenure upon his request 
jat any time prior to his sixth (6th) year of service. 

(h) Upon his initial appointment at the Institute, 
an Individual may request that previous service at another 

6 



institution,, if any, be counted toward satisfying the pro- 
,bationacy period. The Adainiitcation shall have the final 
;ar.d unreviewable right to grant or deny the faculty meabtr's 
irtqutst. In no event, however, shall credit for auch prt- 

jlvioua itrvict exceed three (3) years, except as provided in 

if 

^Paragraph (c) above. 

Section 2. Notification Dates ; Written notice 
*of renewal or non-renewal of appointment shall be provided 
i in accordance with the following AAUP standards: 

(a) Not later than March 1 of the firat academic 
year of service, if the appointment expires at the end of 
ithat yaar? or, if a one (1) year appointment termihatea dur- 
^ ing an academic year, at least three (3) months in advance 
■ of its termination, 
jj (b) Not later than December 15 of the second (2nd) 

* academic year of service, if the appointment expires at the 
.jend of that year? or, if the second (2nd) year of service 
; terminates during an academic year, at least six (6) months 
I in- advance of its termination. ^ 
; (c) NO later than May 31 of the year preceding the 

' expiration of an appointment after two (2) or more years of 
^ service. 

'I Section 3. Principles of Academ ic Freedom and 

Ij Tenure ; The Institute hereby adopts the 1940 Statement of 

j Principles on Academic Freedom and Tenure, together with 
'I the 1970 Interpretive Comments relating thereto* as a 
;l basis for the application of academic freedom and tenure 

j principles to the Institute, subject to the specific imple- 

' mention of such principles as set forth in this agreement. 

. A copy of the Statement and Comments is annexed hereto, 
O ' made a part hereof and marked "Appendix B". 
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I 

i Stctiofi 4. Tht partita ahall continut to abida 

by tht acrttning proctdurta for rtappointmtnt, proaotion and 
. ttnurt aa prtatntly in tfftct under tht by-lawa of tht Faculty 
jStnattr proTidtd r howtTtr , that tht partita agrtt that tht 
jj ultiaatt d«ciaion with rtaptct to all rtappointatntar pro«o- 
i tiona and ttnurt rtats with tht Prtaidtnt and tht Board of 
iTruatMa of tht Inatitutt. 

■I 

Stction 5. upon coaplttion of tht acrttning rt- 
vitw# tht rtcoMtndationa of tht Otpartatnt Stadr tht otan 
1 and tht Faculty CoMiitttt on Ttnurt and RtappointMnta will [ 
'bm forwardtd to tht Prtaidtnt, or tht Frovoat on hia bthalf, 
* for rtvitw and dtclaion. " 



Stction If a candidatt for ttnurt has rtctivtd 
tht poaitivt rtcoantndation of tht otpartatnt Htad, tht Otan 
and tht Faculty CoHiitttt on Ttnurt and, Rtappointatnta, but 
haa bttn dtnitd ttnurt by tht Prtaidtnt, ht shall bt tntitltd 
j to tht RtTitw Froctdurt att forth in Stction 7 btlow.^ All 
;|othtr dtciaiona by the Frtaidtnt with rtaptct to promotion, 
; rtappointaant or ttnurt ahall bt final and binding* without 
furthtr rtvitw. 

i 

I, Stction 7. Sptcial Ktvitw Froctdurt t a) A 

jj faculty aeabtr who is dtnitd ttnure by dtciaion of tht 
J Frtaidtnt, and who ia tligiblt for tht Rtvitw Froctdurt 
!jaa aptcifitd in Stction above, ahall bt tntitltd to 

\ coaatnct this review proctaa no lattr than six (6) wteka 

{! 

jj following rtctipt of the notice of ttrmination. 
:| Tht revitw procedure commencea with a re- 

'quest by the faculty member for a meeting with the Frovoat. 
;The faculty nie»ber shall meet with the Provost to diacuaa 
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tht c^tioni for dtnlai of ttnurt. 

I 

c) Kt, uiy tlM aft«r coaatnctMnt of tht pro* 

i 

' ctdurc» the faculty «t«btr ity rtqutit a vrltttn st«tta«nt 

I of tht rt«ion(i) for dtnial of ttnutrt. Such rtqutit ihall 

jl bt aadt in writing and ihall Includt a itattBtnt of tht 

* faculty ataber'i constnt to tht publication of luch rtaioni 

i 

* for dtnlal of tcnurt at tht Inatltutt may prtatnt. Tht 

* written rtply ahall bt tranmitttd to tht faculty ntabtr 
within two (2) w«tka afttr rtctlpt of thla rtqutat. 

I d) If tht aolt rtaaon for dtnlal of ttnurt la 

. tconoalc In naturt* cht proctdurt shall ttralnatt without 
furthtr rtvltw; tictpt that tht Inatltutt ahall att forth 
« tht baals of tht tconoalc difficulty. 

, t) If tht Adalnlatratlon haa glvtn any rtaaon 

II othtr than that rtftrttd to In *d* abort* tht Individual aay 

j rtqutat tatabl iahatn t of an Ad l!oc Rtvltw Coaoiltttt. Such 

i 

l{ rtqutat ahall b« In wrltln9* aadt within two wttka of tht 
'I rtctlpt of tht acattvtnt of rtasona for dtnlal of ttnurt, 
and ahall bt addrtaa«d to tht Frovoat with a copy to tht 
Prtaldtnt of tht AAQP chapttr. 

f) An Ad Hoc Rcvitw Comltttt ahall bt foratd aa 
« follows: two atiabtrs froa within tht Xnatltutlon shall 
be appolnttd by tht AAUP chapter* within two wttks of tht 
rtqutst for an Ad loc Coasltttt; two atabtrs froa within 
tht Institution ahall bt appolnttd by tht Adalnlatratlon 
within two wttks of cht rtqutst for an Ad Hoc Coaaltttt; 
and, thtse four appointees shall select a fifth aeaber* 
acceptable to all* who shall serve as Chalraan. The fifth 
member need not necessarily be affiliated with the Institute* 



ovided* however* that such fifth serber* If froa outside 
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tht Institute, sust b« a ttnurtd acnber of a faculty^ or 
adainistration of another institution of higher Itarnlng 
and aust not noraally engage in the regular impartial reso- 
lution of labor disputes on a professional basis. 

g) The Ad Hoc Comaittee shall meet and fully re-> 
view the aattcr. The individual faculty aeaber will have 
the right to participate m the proceedings and to be repre- 
sented by counsel, or an advisor of his choice. The Ad Hoc 
Coaaittee shall be eapowered to establish such procedures 
as ic deeas necessary and appropriate to conduct its inquiry. 

h} Within two weeks of the coapletion of any pre- 
sentation, the Coaslttee shall issue a report and recoaaenda- 
tion in writing, to the President and tne individual. 

1) The President shall review the report and recoa- 
aimdatlons of the Ad Hoc Heview Coaaittee, together with 
the entire file. The faculty aember, oc his representative, 
shall be entitled to aake a final presentation to the Pres- 
ident orally, or In writing. 

j) The President shall consider the case fully, 
and shall issue his decision, and the reasons therefor, which 
decision shall be finsl jnd binding. 

AATICLE III 
* THPLOYHENT SECOHITY 

Section 1. The parties recognize the fundaaental 
iaportance of eaployaent security for the faculty; and further 
'that eaployaent security is related to student enrollaents, 
research grants and contracts, gifts# endowaents and bequests 
froa private and public sources. Consequently, the parties 
agree that they xhall cooperate in developaent and iapleaen- 
tation of high priority prograas on a continuing basis to 
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Mslalat tnrollMntt and tKttrnal fundinga. 

Saction 2. lo^vtr^ in tha tvtnt that, dtapitt 
tha baat afforta of tha partiaa^ tha Adniniatratlon concludaa 

i 

that financial taiganciaa raquira tha taraination of tanurad 
I faculty or faculty during a contract tara, tha partiaa ahall 
' antar into apacial and urgant nafotiationa on thia critical 
■attar. Conaidaration in dapth ahall ba fivan to aach and 
avary poaaibla altarnativa to auch tarainationa. 

Saction 3. In tha avant that tha nagotiationa 
i rafarrad to harainabova In Section 2 4o nat raault in agraa- 
aant ragarding a aolution witMn a raaaonabla tiaa tn4 tha 
Adainiatration aaaarta tha intantion of tarainating tanurad 

* faculty or faculty during a contract tara» tha AAUP and 

[ tha bargaining unit ahall ba fraa to protaat auch an aaaar- 
:tion or tha iaplaaantation tharaof by any activity it 
jchooaaa without ragard to Articla XV of thia Afrataant. 

AKTXCLE XV 
^ DISKISSAL fOlt CACSE 

• Tha partiaa haraby agraa that tha 'Stataaant on 
Fcocadural Standarda in faculty Diaaiaaal Procaadinga*, 

I a copy of which ia annaxad barato* aada a pact haraof and 

jaarkad "Appandia C% vhich ia a part of tha Coda of Praetica, 

! ahall ba incorporatad into thia Ageaaaant. 

I 
I 
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AHTICIJ5 V 
TgACMlWC LOAD 
Stction !• Tht standard ttaching load ahall b« coa- 
' puttd aa follows: 

(a) Eighty p«rctnt (iO%) ahall b« aadt up by tttcb- 
inf nint (f) staaattr crtdits« Por tht purpoat of coaputing | 
. ttaching loads, ont {1) graduatt unit shall bt tquivaltnt 
j to ont (1) statattr crtdit. Tht total nuabtr of contact j 
I periods ahall not txcttd twtlvt {12) in ont atatsttr, txctpt ] 

; in tht caat vhtn tht ttaching load conaiata aoltly of undtr- ! 

« 

graduatt laboratories, vhtn it aay bt IS. In any caat, tht 
I tottl nuabtr of contact ptrioda ahall not tscttd tvtnty- t 

stvtn (27} in ont acsdtaic ytar. | 
j {41) for tht purpost of coafuting tttching loads 

I tach undtrgrsduatt laboratory ptriod ahall bt tquivaltnt to 
< no aort than ttro-third*s (2/3) and no Itae than ont-half (l/2j 

* of s statattr crodit. Tt»« tquiirtltnct ahall bt dtttraintd ! 

i * 
\ in conaultation btt%r«tn tht dtpartatnt htad and hia or htr * 
« i 
\ dtan. In tht cast of graduatt labocatorits, ont laboratory 

^ foriod shall b« tquivaltnt to thrtt-fourth*a (3/4) of a 

I soatattr crtdit. 

J (11) Each faculty aoabtr aay bt aslctd by hia or 

* htr dtpartatnt to ttach at Itaat two (2) ont-atatattr courata 

^ por acsdtaic ytar, apart froa suptrviaing studtntt aa providtd 

* in (lil) b«lo«. 

j (iii; Tht auptrvision of thtsta and projtcte 

^ (graduatt and undtrgraduatt) shall bt taktn into account 

I whtn coaputing a faculty aoab«r*j ttaching load. Por the 

i 

purpost of such coaputation, tht sup^rrviaion of ttn (10) 
units or crtdits of rtgisttrtd thtsls or projtct work ahall 



ERLC 



be equivalent to one (I) semester credit of load. It ii 
understood that supervisory tine so allocated is not al- 
ready counted in supervisory time allocated to sponsored 
. activities. 

i| (b) Twenty p«rcent (201) shall be aade up by the 

perforaance of other activities and/or adainistrative func- 
tions for the academic department or the Institute. Such 
^ functions shall include service on institute Committees, 
. recruitment of students, and preparation of proposals for 
^ sponsored activities. From time to time, clrcuastances 
may dictate that a faculty neaber take on other activities 
and/or adainistrative functions for the acadeaic departaent 
tor the Institute. Such assignaents beyond the normal twenty 

percent (201) shall be allocated as part of the eighty 
* percent (801) defined in Article V, Section 1(a). Such 
>! allocations must have the prior approval of the departaent 
I head and his or her dean. In scae cases, particularly 
where an Institute-level activity is anticipated, the 
» ^ Provost *s approval on proper time allocation shall be 

^'required. Any dispute concerning the assignment of respon- 

I 

jsibilities, the refusal to p«rform such responsibilities 

ij under this section, or the application of this section to 

•I 

'*any individual shall be submitted to expedited arbitration, 
^,purauant to the rules of the American Arbitration Association. 
ijThe decision of the arbitrator shall be final and binding 
ljupon the parties. 

'j (c) As an alternative to the requirements of sub- 

Sparagraph (b) above, a faculty member may elect, if asked, 
*to teach a course of two or three credits in addition to 
^the nine credits required in subparagraph (a) above. 




(d) Tht p«rcentt9ti rtftrrtd to in paragraphs (a) 
and (b) of section 1 of thii Article V, together with the 
cequlreaents of paragraphs (b) and (c) shall be conducted 
*« on a one-yeac trial basis for the 1975*-7( academic year, 
ij Section 2. Graders and laboratory assistants 

^1 shair be provided when needed. Class size shall not exceed 
: certain reesonable aaxiaa. These will be deternined in con- 
sultation between departaent heads and their delins. 



Section 3. Service as the chairaan of any of the i 
I * 
. following shall be equivalent to three (3) seaester credits^ ' 

, the Tenure Coaaittee, the Undergraduate Curriculua 4 Standards 

» 3 

, Coaaittee, the Graduate Curriculua i Stenderds Coaaitte«, the 
* Faculty Senate, or the Educational Policies Cooaittee. Ser- ' 



vice as Secretary of the Faculty Senate shall also be equiva- | 



lent to three (3) seaester credits for one ecadenic yeer* 



1 



Section 4. Service as the president or key officer ' 
of a professional society/ or the editorship of a professional 
journal aay be counted in lieu of a portion of the teaching 

,| load. The proper tiae allocation* shall be aade in consults- [ 

I 

— J'tion between the department head and his or her dean. 

I! 

i Section 5* The total class assignaent of each fac- > 

Ij ulty aember shall be distributed over no more than four (4) 
\\ separate days per week, Monday through Friday. 

Section 6. A faculty member engaged in research or 
other academic activity, supported by sources from outside tho 
Institute, shall have his teaching load reduced on a propor- 
tional basis, subject to the last sentence of Section 1(a) (iii) 
above. 
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Section 7. No faculty member shall be required to, 
but may voluntarily, accept a teaching schedule which requires 
him to: 

^ A. be on campus for an extended period of 

^jfliorcj than nine (9) hours in one (1) calendar day; or 

3. be scheduled for duty with less than a 
thirteen (13) hour overnight period; 

C. be in class for recitation or lecture 
for more than four (4) consecutive hours; or 

0. teach at more than two (2) campus loca- 
.tions in a given academic semester. 

Section 8. Coachei shall not be required to coach 
more than one (1) team without additional corapenaation or re- 
leased time. 

; ARTICLE VI 

; COMPENSATION 

I 

Section 1. Retroactive to September 1, 1974, 
..all members of the unit shall receive a salary increase 
, as followt: the Institute shall distribute in equal dollar 
amounts to each member the sum obtained by dividing six per- 
icent (6%) of the gross 1973-74 unit salary by the number of 
|iiemb«rs on the payroll as of September 1, 1974. 

! 

i Section 2. Effective February 1, 1975, all faculty 

^meabers in the unit shall receive a salary increase as 

jfollows: the Institute shall distribute in equal dollar 

I 

{amounts to each faculty member the sum obtained by dividing 
!two percent (21) of the then current gross faculty salary by 

the number of faculty members on the payroll as of September 

1, 1974. 
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S«ctiQn 3. In addition to tht^ialary incrtatt pro- 
vided in itction 2 abovt, tfftctiv« Ptbruary 1, 1975, tht 
. Inttitutt shall provide th« lua of ont percent (1%) of the 
i total baee aalary of the faculty, excluding the February 
l! 1, lf75 increeee provided for in Section 2 above, for aerit , 
' increaeee to aembere of the faculty. The allocation of 
i euch 9um to the varioue departaente ehall be proportionate 
; to the groee lalariee paid to faculty membere prior to 

February 1, 1>75, and the dietribution of aoniee within 
I each department shall be determined in each department in 
1 accordance vith the procedure eet forth in Appendix 0 to 
I thle Agreement. There ehall be no grievance permitted from 
i a departmental decieion regarding merit Increaaee; however, j 
an individual faculty member may file a complaint regarding ! 
the merit increaee granted to him in accordance with the ; 
Dispute Settlement Procedure set forth in Appendix 0* 
Should the faculty member *e compleint be euetained during \ 
thie proceee, the additional compeneation, if any, shall 
i not be debited againet thie package, and the Adminietration 
ehall notify the AAUP of the complaint and of its disposition. 
All merit increaeee shall be distributed no later than March 
1, 1975. All diepute settlement procedures shall be concluded 
within thirty (30) deys after execution of this contract. 



Section 4. Effective February 1, 1)75, all librar- 
lane shall receive a salary increase ae followej the Inetitute 
shall distribute in equal dollar amounts to each librarian the 
lum obtained by dividing three percent (3%) of the then cur- 
cant gross librarians* salary by the number of librariane on 
the payroll as of September 1, 1974. 
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Section 5. Effective February 1, 1976, all faculty 
members m the unit shall receive a salary increase as follows: 
Che Institute shall distribute in equal dollar amounts to each 
faculty member the sum obtained by dividing four and aeventy- 
' five one hundretht percent (4.751) of the then current gross 
' faculty salary by the number of faculty members on the pay- 
roll as of September 1, 1975. 

Section 6. In addition to the salary increase 
provided in Section 5 above, effective February 1, 1976, 
the Inttitute shall provide the sum of on« and twenty-five 
one hundreths percent (1.25%) of the total base salary of 
the faculty, excluding the February 1, 1976 increaae provided 
in Section 5 above, for merit incrtates to members of the 
faculty. The allocation of such sums, and any complaints 
; concerning the distribution of amounts to individuals shall 
,be resolved in accordance with the provisions of Section 

* 3 above. All merit mcreastt shall be distributed no later 

• than March 1, 1976. All dispute settlement procedure* shall 
be concluded by May 1, 1976. 

Section 7. Effective February 1, 1976, all li- , 
brarians shall receive a salary increase as follows^ the 
institute shall distribute in equal dollar amounts to each 
; librarian the sum obtained by dividing six percent (61) 
'of the then current gross librarians' salary by the number 
,of librarians on the payroll as of September 1, 1975. 

Section 8. Effective during the life of this 
Agreement, the Institute shall not hire any new instructor, 
assistant professor, associate professor or full professor 
at a salary less than the lowest salary currently being 
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; paid In tach of tht abovt corrtapondlng ranka. Nothing in 
I thla proTiaion, howevtr, ahall requlrt the Znatitutt, upon 
^ proaotion of an Inatructor or mtaber of the faculty, to 
.iguaranttt a aalary at tht lowtat Itvtl of tht rank to which 
tht Individual ia proaottd. 

Stction 9. efftctivt and rttroactivt to Junt, 
; 1974, faculty ahall bt p«id for auaatr staaion ttaching 
: at tht ratt of ont-twtnty-atcond (l/22nd) of thtir prtvioua 
jacadtaic ytar'a aalary for tach crtdit taught, not to txcttd 
'I a aaxiaua of oht-third (l/3rd) of his or htr acadtaic ytar 

! aalary. 

i 

^ Stction 10. Each atnbtr of tht faculty aay tltct 

; to bt paid thtir acadtmic ytar salary in nint (9) or twalTt 

i 

I (12) inatallatnta, which cltction ahall bt fixed for ont (1) 
full year. 

fJiTXCLt VII 
PRIWGg ItMEFITS 



« Section 1. Effective February 1, 1975, tht Znati- 

jjtutt ahall providt tht aaat aajor mtdical inaurance coverage 

currently in effect for all aeabeca of the unit, except that 
jjthe aaxiaua benefita per individual shall be increaaed to 

$250,000 per year. 



Section 2. Effective August 1, 1975, the Znatitute 
ahall provide life inaurance coverage for all meabera of the 
unit equal to one hundred-twenty five percent (1251) of 
the meaber'a salary, with a maximum coverage of $30,000. 
Current premium rates for both the Institute and the faculty 
aenbers shall continue to prevail. 
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Section 3. All fringt btnefiti currently enjoyed 
. by the bargaining unit shall be maintained. 

^ Section 4. All fringe benefit!, including thoae 

f 

j provided for herein, shall be provided to the profeaaional 
(| librarian! on the saae basia aa teaching faculty. 

ARTICLE VIII 
PROPgSSIQNAL LIBRARIANS 

Section 1. Earned time Cor vacation! will be cob- 
puted aa of July 1, on the baai! of one vacation day for each 

' month of service. Maxirau« vacation allowance ia twenty-five 
(25) buaineaa days per year. In addition, each profeaaional 
librarian ahall receive three (3) paid personal daya off per 

^year. In the event of termination, vacation allowance and ! 

{personal daya off shall be pro-rated. 

I Section 2. In case of termination of employwent, ^ 

I profeaaional librarian! ahall receive due notice in writing 
I aa followa: three (3) niontha during the firat year of aer- 
'vice? six (6) montha during the aecond year of aervice? and 
i twelve (12) montha thereafter. After three (3) yeara of 
Service, a profeaaional librarian can only be removed-from 
I service for juat cauae. If a librarian is given notice 
jof termination, that individual shall have the right to 
ia hearing before the Provoat at which time the librarian 
jmay have counael of his or her choice and the right to present 
witnesaes in his or her behalf. The decision of the Provoat 
shall be final and binding and shall not be subject to the 
•grievance or arbitration procedures in this Agreement. 
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Section 3. Tht workwttk of pcofeiilonal librar* 
j U'ni shall bt aodif ltd in accordanct with the following 

^ principlti: 

f 

(a) Tht nocnal wt«k shall be a thirty*fivt 
(35) hour, fivt-day workwttk, with p«y»tnt for ovtrtiat 
at tht ratt of 1\ of tht iwnthly salary ptr hour or portion 
thtrtof of ovtrtiat. 

^ (b) froa July 1st through Labor Day tht work- 

t 

;vetk shall bt arrangtd so that, while a librarian is working 
,^during that ptriod, half of that individual's workwttks 
J will consist of four noraal workdays and half of that in- 
^•dividual *s workw«tks will consist of fivt noraal workdays. 
jtquaXitation dut to an odd nuabtr of workwttks or othtrwist 

will b« asdt tht following suaatr to tht txttnt practicablt. 

(c) Proftssional librarians shall tnjoy all 

adainistrativt Institutt holidays, but not acadtnic rtctssts. 



Stction 4. A joint study coasiitttc shall bt 
tstablishtd within ont month of tht txtcution datt of this 
Agrttatnt to txaaint tht status of librarians vis^a-vis 
tht faculty in lint with national AAUF policy and foraulatt 
appropriatt rtcoaatndations. Said Coanitttt shall rtport 
no _i* 1 1 f th an _Pt br u a r y_l 1976. 

AXTICLB IX 
PAST lEWEPITS pkgSEKVED 

All wtll established, generally applicable prac- 
||tices which btnefit atmbtrs of the bargaining unit in a 
^significant aanntr shall be maintained, unless modified by 
'this Agreemtnt, or by mutual consent. "Generally applicable" 

*as used herein means a practice which has been applied to a 

I 
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wtlX deflntd cattgory of atmbtri (luch as a dtpartatnt, a 
Maninqful portion of a dtpartiMnt, or an acadtaic rank) or 
to a rtaionabU group of Btabtri froa different dtpart«tnti 
: who ahart a coaaunity of inttreat. 

ARTICLE X 
LEAVES OF ABSENCE 

Section 1. Paat practice regarding the granting 
' of leavea of abaence and sabbatical leaves shall be main- 
tained. Normally, requests for unpaid leave for a period of 
ione (1) yssr, renewable for one (1) additional year, shall 
be granted readily. 

Section 2. Faculty members eligible for sabbati- 
cal leave may apply for such leave no later than April 1 of 
the academic year preceding the commencement of the desired 
1 sabbatical. Such application shall state the reasons for 
*!the sabbatical and the activities planned by the faculty 
';member during his or her sabbatical. No sabbatical shall b« 
; taken without the express permission of the Administration, 
*which permission shall not be unreasonably withheld. Neither 
|the interpretation or application of Section 2 of this 
^Article X shall be subject to the grievance or arbitration 
I'provisions contained in this Agreement, 
i 

ij ARTICLE XI 

RETIREMENT 

i 

! Members of the bargaining unit appointed before 

•January 1, 1964, will retire at age 68j those appointed on 
*or after January 1, 1964 will retire at age 65. In an ex- 
ceptional case, the Administration may wish to waive this 
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cequirement. The rctirtaent date will be the end of the 
acadenic year in which the retirement age is reached. 

ARTICLE xri 
» SERVICeS AND PACIHTIgS 

I ■ 

To the extent poaaible, service! and Cacilitiea 
, for nenbera of the bargaining unit shall remain at current 
j levela, but in no event ahall they be inadequate. 

ARTICLE XIII 
PERSOWWEL DATA AWD PILES 

Section 1. All letter! of recommendation and 
other references which were obtained in confidence from 
third partiea in connection with a consideration of an ap- 
^pointment, reappointment, promotion or tenured appointment, 
J ahall be kept in confidence, shall be used only for conaid- 
jeration of the specific queation for which they were ob- 
tained and shall be shown only to individual! or committee! 
authorized to deal with that specific queetion. 

Section 2. Excepting the material specified in 
Section 1 above, each member shall have full access (includ- 
ing the right to obtain copies of material therein) to his 
or her personnel file, provided, however, that such right 
shall not be exercised in a manner which is disruptive or 
excessive. Each member shall have the right to submit mate- 
rial to be inserted in the file. 

\ Section 3. Notwithstanding anything to the con- 

trary, lawyers' work product shall remain confidential. 
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lyttxcLe XXV 

DISFOTE srfTLgMEMT PRO CgPURgS 
Stction 1. 

(«} A gritvanct ia a diaputt conctrning tht 
int.rpr.tation, application or all.g.d violation of thi. 

i (b) A co-pliint it iny di.put., controv.rty 

ior cl.l. b.t...n th. AAOF .na th. Ad-ini.tr.tion or b,tw..n 

' , b.rg.ining unit m.>b.r .nd th. Ad-ini.tr.tion which i. not 

I 

' coT.r.d by S.ction !(.). 

'. ' (c) In th. .v.nt th.t a.p.r.t. proc.dur.. .r. 

U.t.bli.h.d (or r.vi.- ot d.ci.ion. r.q.rdinq .pppinf.nt, 

r..ppoint.Mnt, promotion, t.nur. .nd .Uoc.tlon of -rit in- 
■!cr....«. it i« '<i"*<i th.t di.put.. r.q.rdinq .uch 

.h.ll b. r..olT.d only in .ccord.nc. -ith" .uch proc.dur... 

S.ction 2. Th. p.rti.. .qr.. to li.k. .n ..rn..t 
i .ffort to r..olv. qri.v.nc. .nd co-pl.int. .t th. d.p.rt- 

I ..nt.l 1.V.1 .nd .t «.ch .t.p in th. (orm.l qri.v.nc. pro- 

1 

ctdurt* 

•! • 

s.ction 3. 

Step I. The procedure comence. with th. 
film, of . -ritt.n qri.v.nc. or co-pl.int by .n individu.l 
qri.v.nt or th. AAOP -ith th. .ppropri.t. De.n with^ three 
(3, „eek. .(t.r th. occurr.nc. of th. event which qiv. ri.. 

II to th. ai.put.. ao-ever, If the occurrence of the event i. 
not i-edi.t.ly known to th. qriev.nt (or to th. AAOP in th. 
c... of . bro.d.r dispute), the time -ithin which W file . 
,ri.v.nc. or co-pl.int .h.ll co-.nc. when the occurrence of 
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tht tvent is diicovtrtd or should havt been discovered by 
the exercise of due diligence. 

The Dean shell hold a conference within one (1) 
I %r«ek after receipt of the grievance or coaplaint to discuss 

jl the dispute with all relevant parties^ including appropriate 

\i 

* departMnt heads^ and atteapt to reach a satisfactory 

•i 

I settlenent of it. tf the dispute is not stttledr the Dean 

shallr within one (1) week after the conference, deliver to 
' the grievant and the AAUF a signed statement of his position 
! regarding the matter. 

I The Dean, in this stateaent, shall infora the 

.i 

,* grievant of his right to appeal the Step I decision by fil- 
i ing a notice of appeal with the Provost or the Vice Preai* 

1 dent within one (1) week after receipt of the Dean's Step I 

'I 

,| decision. 

.j Step IZ. The grievant or the AAUP shall be 

I entitled to obtain review of the Dean*s Step I decision by 

;| filing a written (\otice of appeal with the Provost or the 

It 

j Vice President. The Provost or Vice President (or another 
I representative designated by the President) shall hold a 
j conference within one (1) week after receipt of the notice 
of appeal to discuss the dispute with all relevant parties 
I and atteapt to reach a satisfactory settlement of it« If 
I the dispute remains unsettled, the Administration's repre* 
sentative shall, within one (1) week after the conference, 
deliver to the grievant and the AAUF a signed statement of 
the Administration's position regarding the matter. 

Step XXI. tf the grievance (as distinguished 

J 

^ from complaints, which are not arbitrable hereunder) is not 
satisfactorily resolved at Step II, either the AAUP or the 
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I AdMlniatration may subait it to final and binding arbitra- 
tion provided, how«T«rr that th« right to arbitrate ia 

i 

t vaiv«d unl«at th« party desiring arbitration notifi«a th« 
*j otb«r P«rtyr vithin thr«« (3) v««ka a£t«r th« St«p IZ d«ci* 
j aion ahall hav« b««n r«c«iT«d by th« gricvant and th« AAUP, 
of ita intention to a««k arbitration. Th« arbitrator ahall 
' b« s«l«ct«d purauant to th« rul«a of th« Aa«rican Arbitra«- 
,^ tion Asaociationr and tb« coata of arbitration, including 
! th« arbitrator'a f««r shall b« aharsd squally by ths partisa* 

AJITICU XV 

; WO STKIKES - MO LOCKOOTS 

i 

Ssction 1. Ths Adainiatration ahall not sngags in 
/any lockout and ths AAUP and ita asmbsra ahall not author its. 



I 



condons' or sngags in any atriks, alovdovn, picksting, csaaa-* 
tion of vork or othsr intsrfsrsncs vith ths buainsaa of tbs 
Znstituts during ths lifs of thia Agrssasnt. 



1 Ssction 2. Ths forsgoing proacriptiona shall 

,1 apply only to lockouta, strikss and othsr dirsct action 
lariaing froa diaputsa vhich ars arbitrabls undsr thia Agrss* 



; asnt. 



I 

H AXTICZJS XVI 

DOBS DgPDCTIOH 

Ssction 1. Ths Inatituts shall dsduct ( 'chsck-of f • ). 
froa ths salaries of meabers of ths bargaining unit, periodic 
j duss, initiation fsss (if any) and rsgularly authoritsd aaassa^* 

^asnta (if any) in ths aaounts prsscribsd by ths AAUP Policy 

i 

iCoaaittse, providsd that ths foregoing shall apply only to 
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faculty tfho h«v« fil«d with th« Initltutt • written asslgnMnt! 
•uthorliing such deduction. ^ 

I 

Section 2n Th« •••igna«nt shvll b« eff«ctiT« tnd i 
irr«Toc«bl« for • period of on« (1) yt«r froa th« d«t« of 
Its •Mcutlon or until th« •xpirttion of this Agrssssnt^ 
which«Tsr occurs soonsr^ snd shsll bm sutoasticslly rsnswsd 
for succsssivs psriods of ons (1) yssr or for ths tsra of 
this AgrssBsnt, whichsvsr shsll occur soonsr, unlsss writtsn 
notics of rsTocstion is glvsn to ths Instltuts sad ths kkUf 
not Bors thsn thirty (30) dsys prior to ths sipirstion of 
ons (1) yssr froa ths dsts of sxscution of ths sssignasnt or 
ths sxpirstlon of this Agrssasnt* whichsvsr shsll occur 
soonsr . 

Ssction 3. Ths Instituts shsll chsck*off froa 
ssch aonthly psychsck froa Ssptsabsr through snd including 
Dscsabsr ths sBOunt squsl to ons-fourth (l/4th} of sll 
•oniss dus snd shsll rsait ths rscsipts to ths Trsssursr of 
ths AAOP within tsn working dsys thsrssftsr. 

Ssction 4. Ths AAOP hsrsby sgrsss to indsanify 
snd hold the Instltuts hsralsss froa sny sxpsnss or lisbility 
thst shsll sriss out of or in connsction with ths Baploysr's 
sction in coaplying with this Articls. 

ARTICLE XVII 
rwrOKMATION TO AAOy 

Ssction 1. Ths Adainistrstion will supply rssson- 
sbls Inforastion concsrning th« msabsrs of ths bsrgsining 
unit to ths AAOP, sftsr rsqusst thsrsfor hss bssn asds. Such 
dsts would includs, but not bs liaitsd to:^ nsas* dsts of 



ERIC 



22 



26 



I 



birth, hOM addrtii, colltgt graduattd fron, dtpartatnt, 
datti of AppolntBtnti, status, rt: ttnurt and rank, vagts, 
•uMtr taploy««nt, rts.tarch grants and ttaching loads. In 
addition, tach ytar tht Administration will supply tht aaOP 
with a copy of tht Auditor's Ktport, proaptly afttr It Is 
Issusd. 

Stctlon 2. Within thirty (30) days afttr rtctlpt 
of a contract slgntd by a ntw atmbtr of tht bargaining unit, 
tht Administration shall providt cht AAOP with a copy of tht 
saat, which shall statt, Inttr alia, tht following: tht 
naat, dtpartstnt, datt of birth, acsdsalc dtgrtts^ aslllng 
sddrtss, rank, bast salary, tfftctlvt datt tnd Itngth of 
appolntMnt of such ntw mtabtr. 

Stctlon 3. Within flftttn (15) days aftsr r«ctlpt 
of notlct that a atabtr of tht bargaining unit has ttralnattd 
his appolntatnt at tht Instltutt for any rtason whstso«Ttr, 
Including rttlrtatnt, disability or dtath, th« Adalnlstratlon 
shall proTld* tht AAU? with tht nukm of such utabtr and tht 
rtason. If any, glvtn by said faculty ntabtr for tht ttralna* 
tlon. In no tvtnt, howtvtr, shall tht Administration bt rt* 
qulrtd to proTldt tht rtason glvtn for said ttralnatlon If 
tht faculty Mabtr has tsprtsstd a dtslrt that conf Idtntlal* 
Ity bt prottcttd. 



Stctlon 4. Tht Adalnlstratlon shall forward to | 

tht AAOP copies of all notlcts terminating tht tmploymtnt of | 

mtmbtrs of the bargaining unit at tht samt timt as such no* | 
ticts art stnt to tht mtmbtrs. 



I 



Stctlon 5. The Administration shall notify tht 



AAOP of any change in the status or salary of any mtmbtr of 
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tht bargaining unit within fiftean (15) daya after auch 
changt ia dataralnad. 

Saction 6. Hithin a rtaaonablt tiaa afttr auch 
inforaation ia aadt availablt to tht Adainiatration, it 
ahall provida tht AAOP with data indicating tht coaptnaation 
and fringa b«ntfita rectivtd by aach mtabar during tba prt- 
ceding aeadtaic ytar. 

AATICLE XVIII 
RELgAflED TIME 

Stction 1. During tht acadtaic ytara 1174-1975 
and 1J75-7I, tht Adainiatration ahall providt the AAOP with 
nina (J) ataeattr credita to bt allocattd by the AAOF, at 
ita option, in aither or both aeaeatera of both yeara, to 
ita rapreaantativaa, for contract adainiatration and negotla 
tion. 

Stction 2. Tht partiaa agrtt to ntgotlate during 
the Spring of 1976 concerning tha iaaue of whether the AAOP 
ahall be proTtdad with additional raleaaed tiae if, in good 
faith, the negotiationa for a new contract extend beyond the 
and of the Spring Seaaater. 

ARTICLE XIX 
FACILITIES fOK AADP 

The AAOP will be peraittad reasonable uae of 
Inatitute facilitiea auch aa intra-Inatitute aail. 
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ARTICLE XX 

COLLECTIVE SAKTAINING AGKEEMENT PREVAILS 

Stction 1. 'h«rtv«r thtre ii • conflict betwttn 
tht Colltctivt Btrgtining Agrttatnt tnd tny othtr docvmtnt 
or action, tht proviiioni of tht Colltctivt Btrgtininq 
AgrttMnt ihtll prtvtil. 

Stction 2. Except ti aodifitd htrein, tht follow- 
ing provision! of tht Mtrgtr Agr >tatnt bttwttn tht Inititutt 
and NT0/3ES trt htrtby incorporated into tnd «tdt c ptrt of 
thii Agreeawnt: Article IV, Section 2, 3(«) - (q)(l)/ 6 end 
7(a), a copy of which ii annexed hereto end aerked "Appendix 

ARTICLE XXI 
INTEREST SUCCESSION 

Section 1. All of the teraa and condition! of 
thii Agreement shall be binding upon and Inure to the bene- 
fit of eech of the parties hereto and their respective suc- 
cessors and assigns. 

Section 2. In the event of e consolidation of the 
Institute with any other educational Institution or group of 
Institutions, whether by merger, acquisition or otherwise, 
the terms and conditions of this Agreement shell be binding 
upon the surviving entity, to the extent permitted by lew. 

ARTICLE XXII 
SEPARABILITY 

In the event any provision of this Agreement, In 
whole or In pert. Is declared to be unlawful, void or In- 
velld by any court of competent jurisdiction or any admlnls- 
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trative agtncy having juriidiction* all of tht othtr ttras, 
condition! and proviiioni of this AgrttMnt shall rtaain in 
full forct and efftct, and tht ctaainder of thii Agrttatnt 
ihall continut to b« binding upon tht partits htrtto. 

AXriCLI XXIII 
gFFICTIVI DATE AMD DDRATIOH 

Section 1. This Agrttatnt shall bt efftctivt as 
of tht 27th day of January* 1975 exctpt whtre expressly 
otherwise provided and shall expire on the 31st day of 
Kay, 1976. 

Section 2. The parties shall conience negotiations 
toward a new Agreement on or about March 1, 1976# and every 
effort shall be )«ade to reach a conclusion before the end of 
the Spring Seaester* 

ir '»IITinsss HHEReOP, the parties hereto have 
executed this Agreeaent on the b day of , 1975* 

ADMXMISTRATION OF POLYTECHNIC POLYTECHNIC CIlArTER, 

AMERICAN ASSOCIATION Of 
ONIVERSITY PROFESSORS 




ERLC 



30 



2C 



NUT YORK STATE 

LABOR RBLATIONS BOAMD 
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In tht Natttr of 



POLtTECBHIC IJIITITUTB Of BIOOKLTH 



DECISION NO. 12710 
: CA8B NO. Sf-43Ji4 



-and- 



POLrTBCiillC IHSTITUTE Of BROOKLYN 
CHAPTBt Of THE AMERICAN ASSOCIATION Of 
UNIVERSITY PROfESSORS 



'X 



CERTIflCATIOW Of REPRESINTATIVI 
An titctlon having b««n conducttd In th« abo¥« 
aatt«r on Stpttab^r 23, 1970, pursuant to the agrttMnt 
of th« partlts of June 2, 1970 and It apptar ng froa tht 
Report Qpon Secret Ballot that a collective bergalnlng 
representative has been selected, and no objections havin? 
been filed by any of the parties within the tiae provided 
therefor , 

won, THEREfORE, pursuant to the provisions of 
Section 705 of the Nev York State Labor Relations Act, it 
is hereby 

CIRTIflED, that Polytechnic Institute of Brooklyn 
Chapter of the Aaerican Association of University Profeseors 
having been designated and selected as their representative 
for the purposes of collective bargaining by a aajority of 
tht employees casting valid ballots in the election said 
Polytechnic Institute of Brooklyn Chapter of the Aaerican 
Association of University Professors is the exclusive repre- 
sentative for the purposes of collective bargaining of all 
Meabers of the faculty of Polytechnic Institute of Brooklyn, 
including department heads, professors, associate professors. 
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•••iatant proftaaortr inatructort tngtqtd in tttchinq £ull 
tlM and proftaaional librarianar but ticludin^ (1) ofCictra 
of tht corporation such aa tht Prttid«ntr Vict Frtaidtnt, 
D«ana^ Aaaociatt D«ana and othtra such aa tht Mgiatrar 
whoat priMry function rtlatta to adainiatration, and (2) 
^radMtt atudtnta (auch aa ttachin^ aaaiatanta and ttachinq 
ftllova) who aay ttach aa part of thtir proqraar and (3) 
othtr atsb^ra of tht ttaching ataff who do not tnjoy faculty 
atatua taploytd by Polyttchnic Inatitutt of Brooklyn at 333 
Jay Strttt, Brooklyn, N.r. 11201. 

Dattdt Ntw York, N.Y. 



Octobtr 1970 



To: Polyttchnic Inatitutt of 
irooklyn (2) 
333 Jay Strttt 

Brooklyn, york 11201 



JAY KKAHEK 



Cbairaan 



Culltn 4 Dykaan, isqa. 
179 HontagiM Strttt 
Brooklyn, Ntw York 



MAKTIII GKinU 



ntaotr 



Polyttchnic Inatitutt of 

Irooklyn Chapttr of tht 

Aatrican Aaaociation of 

Onivtraity Proftaaora 

c/c Matthtv H. Pinkin, Esq. 

11 Wtat 42nd Strttt 

Ntv York, Ntw York 10036 



WIUKID PAPUMDI ROilW 
Rtaber 



Matthtw M. Pinkin, Eaq. 

11 Htat 42nd Strttt 

Ntw York, Ntw York 10036 
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APPgWDIX B 

ACADEMC PREEDOH AND TEllURg 
X940 STATEMEWT Of Pfcit CIPLgS and 1970 Interpretivt Commmntm 

Tht purpoit of thii itattatnt !■ to pro»ott .public 
un<J«rit«nding and aupport of acadtaic frttdoa and ttnurt and 
agrttatnt upon procedurta to aaaurt thta in collegti and uni- 
vtraitita. Inatitutiona of hightr tducation ara conducttd for 
tht coMon good and not to further tht inttrttt of tithtr tht 
individual ttachtr or tbt inatitution ai • wholt. Tht conon 
good dtptnda upon tht frtt March for truth and ita frt« tx- 
poaition. 

Acadtaic frttdoa ia taatntial to .htat purpoata and 
applita to both ttaching and rtaearch. Prrtdoa in rtstarch 
ia fundaatntal to tht advancta^nt of truth. Acadtaic frttdoa 
in ita ttaching aap^ct ia fundaatntal for thtprottction of 
tht rightt of tht ttachtr in ttaching and of tht atudtnts to 
frttdoa in Itarning. It carritt with it dutita correlativt 
with rights. (1] 

Ttnurt ia a atana to ctrtain tnda; aptcif ically: 
(1) frttdoa of teaching and rtsearch and of txtraaural actir- 
itita and (2) a aufficient dtgree of econoaic atcurity 
to aakt the proftaaion attractivt to atn and woatn of ability. 
Prttdoa and econoaic security, hence, tenure, are indiapen- 
aable to the aucceaa of an Inatitution in fulfilling ita 
obligationa to ita atudenta and to aociety. 

ACADEMIC PREEDOM 

(a) The teacher ia entitled to full freedoa in re- 
search and in the publication of the reaulta, aubject to the 
adequate perforaance of hia other acadeaic dutiea; but reaearch 
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for pecuniary raturn should ba baaad upon an undaratand- 
in9 with tha authoritiaa of tha inatitution. 

(b) Tha t'aachar ia tntitlad to fra«doa in tha 
claaarooa in diacuaaing hia subjactr but ha should b« cara* 
fal not to introduca into hia taaching controT«raial aattar 
which haa no ralation to hia aubjact. [2] Liaitationa of 
acadaaic fraadoa b«cauaa of raligioua or othar aiaa of tha 
Inatitution ahould b« claarly statad in writing at tha tia« 
of tha appointnant. [3] 

(c) Tha collaga or univ«raity taachar ia a citixanr 
a a«abar of a laarnad profaaaionr and an officar of an •duca* 
tional inatitution. Whan ha apaaka or writaa aa a citisanr 
hr* ahould ba fraa froB inatitutional canaorahip or diaciplina^ 
but his spacial poaition in tha coaaunity iapoaaa ap«cial 
obligationa. Aa a aan of laarning and an aducational officar^ 
ba ahould raaaabar that tha public aay judga hia profaaaion 
and hia inatitution by hia uttarancaa. Hanca ba ahoald at 
all tiaaa ba accurata, ahould axarciaa appropriate raatraintr 
ahould ahow raapact for the opiniona of othara^ and ahould 
aaka avary affort to indicate that he ie not An inetitutionel 
apokeeaan. [A] 

ACADEMIC TENDRE 

(a) After the expiration of a probationary period^ 
teachare or inraetigetore should heve peraenent or continuoue 
tenurer and their eervice should be teraineted only for 
edequete ceuee, except in the caee of retirenent for ege^ 
or under extreordinery circuastances because of finencial 
exigenciee. 




ERIC 



In tht interpretation of this principle it is under- 
stood that the following represents acceptable academic prac- 
tice: 

(1) The precise terms and condition! of every ap- 
pointment ihould be itated in writing and be in the poiiei- 
■ion of both Institution and teacher before the appointment 
ie consuutated. 

(2) Beginning with appointaent to the rank of full- 
tiae instructor or a higher rank. {51 the probationary period 
should not exceed seven yean, including within thii period 
fuU-tiae service in all inetitutioni of higher education? but 
subject to the proviso that when, after a ^.«ra of probationary 
service of more than three years in one or 4ore Institutions, 
a teacher is called to another Institution it may be agreed 

in writing that his new appointment is for a probationary per- 
iod of not aoce than four years, even though thereby the per- 
son's total probationary period in the acadeaic profession is 
extended beyond the normal maxiaua of seven years. {6) Notice 
should be given at least one year prior to the expiration of 
the probationary period if the teacher is not to be continued 
in service after the expiration of that period. {7} 

(3) During the probationary period a teacher should 
have the academic freedom that all other members of the faculty 
have. (8] 

(4) Termination for cause of a continuous appoint- 
ment, or the dismissal for cause of a teacher previous to the 
expiration of a term appointment, should. If possible, be con- 
sidered by both a faculty committee and the governing board of 
the Institution. In all cases where the facts are In dispute, 
the accused teacher should be Informed before the hearing In 
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writing of tht charges against hia and should havt the oppor- 
tunity to be heard in his own defense by all bodies that pass 
judgaent upon his case* He should be permitted to have with 
hia an adviser of his own choosing who nay act as counsel. 
There should b« a full stenographic record of the hearing avail- 
able to the parties concerned. In the hearing of charges of 
Incoapetence the testimony should include that of teachers 
and other scholars, either froa his own c^r froa other institu- 
tions. Teachers on continuous appointment who are disaissed 
for reasons not involving moral turpitude should receive 
their salaries for at least a year from the date of notifica- 
tion of disaissal whether or not they are continued in their 
duties at the institution. [9] 

(5) Termination of a continuous appointaent because 
of financial ex Igency^shourd be deaonstrably bona fide. 

In the thirty years since their proaulgation, the 
principles of the 1940 Stateaent of Principles on Acadeaic_ 
Freedoa and Tenure have undergone a substantial aaount of 
refinement. This has evolved through a variety of processes, 
including customary acceptance, understandings mutually 
arrived at between institutions and professors or their repre- 
sentatives, investigations and reports by the Aaerican Associa- 
tion of University Professors, and formulations of statements 
by that Association either alone or in conjunction with the 
Association of Aaerican Colleges. These comments represent 
the atteapt of the two associations, as the original sponsors 
of the 1940 Stateaent, to formulate the aost important of 
these refinements. Their incorporation here as Interpretive 
Comments is based upon the premise that the 1940 Statement is 
not a static code but a fundamental document designed to set 
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• ftawwotk of noriii to guide *d.fre«tioni to changing tin.i 
and citcumitancei. 

Alio, th«t« lav* been relevant d«velop«enti in the 
law it.elf reflecting a growing ins istence .by the courts 
on due ptoceM -ithin the academic co«unity which paralleli 
the e.eential concepts of the 1940 Statement, particularly 
relevant ii the identification by the Suprene Court of 
academic freedom a. a right protected by the First Amendment. 
A. the Supreme Court said in geylehian v. Board of Regent., . 
385 U.S. 589 (1967): 'Our Nation ii deeply committed to lafe- 
guarding academic freedom, which is of tranicendent value to 
all of us and not merely to the teachers concerned. That 
freedom ie therefore a special concern of t .e First Amend- 
„,„t, which does not tolerate law. that cai t a pall of 
orthodoxy over the clae.room. ' 

The numbers refer to the de.ignated portion of the 
1940 Statement on which interpretative comment is made. 

1. The Aiaociation of American Colleges and the 
American As.ociation of University Profe.sors have long 
recognized that member.hip in the academic profes.ion carrie. 
with it .pecial reaponsibilitiea. Both A.sociation. either 
separately or jointly have consistently affirmed the.e re.pon- 
sibilitie. in major policy statements, providing guidance to 
the profe.sor in hi. utterances as a citizen, in the exerci.e 
of hi. responsibilities to the in.titution and students, and 
in his conduct when re.igning from his in.titution or when 
undertaking government-.pon.ored re.earch. Of particular 
c.levance i. the ^^.t.m^nt on Professional Ethic^, adopted 
by the Fifty-second Annual Meeting of the AAUP a. A.sociation 
policy and published in the AAUP Bulletin (Autumn, 1966, pp. 
290-291). 
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2. Tht inttnt of thit itattacnt it not to diicouragt 
what ii *controTtriial.* ControTtrty is at tht htart of tht 
frtt acadtaic inquiry vhich tht tntirt ttatentnt it dtiightd 



tht ttacbtr to avoid ptrtitttntly intruding aattrial which 
hat no rtlation to hit tubjtct* 

3. Nott church-rtlattd inttitutiont no longtr nttd 
or dttirt tht dtparturt froa tht principlti of acadtnic frtt- 
doa iaplitd in tht 1940 Stattatntr and wt do not now tndortt 
tuch a dtparturt. 

4. This paragraph it tht subjtct of an Inttrprtta- 
tion adopttd by tht iponiort of tht 1940 Stattatnt iutdiattly 
following itt tndoritntnt which rcadt as followt: 

If tht adainittration of a colltgt or univtr* 



sity fttli th«t a ttacbtr hat not obitrvtd tht 
adaonitiont of Paragraph (c) of tht itction on 
Acadtaic Prttdoa and btlitvtt that tht txtraaural 
utttrancei of tht ttachtr havt bttn tuch at to 
raist gravt doubti conctrnlng hit fitnttt for hit 
potitionr it aay procttd to filt chargtt undtr 
Paragraph (a)(4) of tht itction on Acadtaic Ttnurt. 
In prttting tuch chargtt tht adainittration thould 
rtatabtr that ttachtrt art citistnt and ihould bt 
accordtd tht frttdoa of citistnt. In tuch cattt 
tht adainittration autt attumt full rttponiibility 
and tht Aatrican Atibciation of Unlvtrtity Profti- 
son and tht Attociation of Aatrican Colltgts 
art frtt to aakc an invtitigation. 
Paragraph (c) of tht 1940 Stattatnt ihould alto 



bt inttrpretcd in keeping with the 19«4 Coiimittet A Stateatnt 



to fotttr. Tht p< 



to undtrscort tht nttd for 





on ExtriMural Utttraacts ( AAUP Bulletin , Spring, 19€5, p. 
29) which «t«te« inter all* : "The controlling principle 
it that t faculty ntaber'a exprtaaion of opinion aa a citistn 
sion of opinion aa a citizen cannot conatitutt grounda for 
diaaiaaal unleaa it clearly denonatratea the faculty aeaber's 
unfitneas for hia poaition. Extradural utterancea rarely 
bear upon the faculty member's fitneaa for his poaition. 
Moreover, a final deciaion should take into account the 
faculty nenber*a entire record as a teacher and scholar.* 

Paragraph V of the Statenent on Profeaaional Ethica 
alao deala with the nature of the "special obligationa" of 
the teacher. The paragraph reada aa follov 

Aa a member of hia couunity, the pro- 
fessor haa the rights and obligationa of any 
citizen. He aeasurea the urgency of theae obliga- 
tiona in the light of his reaponsibilitiea to hia 
aubject, to his students, to his profession, and 
to his institution. When he apeaka or acta aa 
a private peraon he avoids creating the inprea- 
aion that he speaka or acta for hia college or 
univeraity. Aa a citizen engaged in a profeaaion 
that dependa upon freedom for ita health and 
integrity, the profeaaor haa a particular obliga- 
tion to promote conditiona of free inquiry and to 
further public underatand ing of academic freedom* 
Both the protection of academic freedom and the 
requirements of academic reaponaibility apply not only to 
the full-time probationary aa well as to the tenured teacher, 
but also to all others, such aa part-time and teaching aasist- 
ants, who exercise teaching reaponsibilitiea. 
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5. Tilt coActpt of *r«nk of full-tia« inttructor 
or «'hl9htr rank" it Inttndtd to includt any p«rton vho 
ttachtt a full-tUt Load rtgardlttt of hit tptcific titlt. 

In ctlling for an agrttatnt "In writing" on 
tht aaount of crtdit for a ftculty atabtr't prior ttrvlct 
at othtr Inttitutiontr tht Sttttatnt furthtrt tht gtntral 
policy of full undtrttandinf by tht proftssor of tht ttras 
and conditions of hit appointMnt. It dott not ntctttarily 
follov that a proftttor't ttnurt rightt havt dftn Tiolattd 
b«cautt of tht abttnct of a vritttn agrttMnt on thit aatttr. 
Hontthtlttt, ttp«cially btcautt of tht variation in ptr- 
nittiblt Inttitutional practictt, a vritttn undtrttandlnf 
conctrnlng thttt uttttrt at tht tiM of appointatnt it par- 
ticularly appropriatt and advtntvgtout to both tht individual 
and tht inttitution. 

7. Tht tfftct of thit tubparagraph it thtt a 
dtcition on ttnurtr favorablt or unftvorabltr autt b« aadt 
at Itatt twtlvt Bontbt prior to tht coaplttion of tht pro- 
bationary ptriod. If tht dtcition it ntgatlvt, tht appoint- 
Mnt for the following ytar b*coMS a ttrainal ont. If 
tht dtcition It af firiiativc, tht provitiont in tht 1940 
StftttMnt with rctp«ct to tht ttmination of ttrvictt of 
ttachtrt or invtttigatort afttr tht txpiration of a pro** 
bationary period tbould apply froa tht datt whtn tht favor- 
ablt dtcition it aadt. 

Tht gtncral principlt of notict conttintd in thit 
paragraph it dtvtloptd with grtattr tpccificity in tht 
Standardt for Notict of Monrtappointatnt » tndorttd by tht 
Piftitth Annual Mttting of tht Aatrican Attocittion of 
University Proftttort (1964). Thttt standardt art: 
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Notice of nonctappolntnent, or of 
Inttntlon not to reconuitnd ceappointnent 
to tht governing board, should be given in 
welting in accordance with tht following 
■tandarda: 

(1) Mot later than March 1 of tht first acadtralc 
ytar of strvlct, if the appointatnt expirti at the end of 
that year; or, if a ont-ytar appolntwnt teralnatei during 
an academic year, at leait three monthi in advance of Iti 
termination . 

(2) Not later than Dectnber 15 of tht stcond 
acadtmic ytar of strvice, if the appoinfent eapirti at 

tht tnd of that ytar? or, if an initial two -vtar appointaent 
fcerainatti during an acadtaic ytar, tt Itait lia monthi 
in advanct of iti ttraination . 

(3) At Itait twtlvt monthi before tht expiration 
of an appointatnt after two or aort ytari in tht inititution. 

Othtr obligationi,, both of inititutioni and individ- 
uals, are described in the Statement on Recrui tment and 
Resignation of faculty Mtmberi , as endorsed by the Association 
of American Colleges and the American Association of University 
Professors in 1X1. 

8. The freedom of probationary teachers is enhanced 
by the establishatnt of a regular procedure for the periodic 
evaluation and assessment of the teacher's academic performance 
during his probationary status. Provisions should be made for 
regularized procedures for the consideration of complaints by 
probationary teachers that their academic freedom has been vio- 
lated. One suggested procedure to serve these purposes is 
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contained in tb« Mco— nd<d Inititutional R<^ulationi on 
Acadaaic Ff do« and T«nuf , prsparsd by th« AMrican Aaiocla* 
tion of Univaralty Profsiiori, 

A further iptclf ication of th« acadcaic du« 
proccis to vhlcb th« t*ach«r la antitlad undar thia paragraph 
la contained In tba Stata— nt on Procedural Standard! in 
Faculty Diwiiaaal Procaadinqa , jointly approved by the Aatrican 
Aaaociation of Dnivaraity Profaaaora and the Aaaociation 
of Aaier ican^ ColJLji^ in 19 Si, Ttiia intarprativa docuaant 
daala vith tha iaaua, of auapanaion, about which tha 1)40 
Stataaant ia ailant. 

Tha l>5i Stataaant providaas *Suapanaion of tha 
faculty aaaber during tha procaadinga involving hia ia Juati- 
fiad only if iaaadiatt hara to hiaaalf or othara ia threat- 
ened by hia continuance. Pnleaa legal conaiderationa forbid, 
any such auapenaion ahould be vitb pay." A auapenaion which 
ia not followed by either reinatateaent or the opportunity 
for a bearing ia in effect a auaaary diaaiaaal In violation 
of acadeaic due proceaa. 

The concept of *aoral turpitude* identifiea the 
exceptional caae in which the profeaaor aay be denied a 
year'a teaching or pay in whole or in part. The atataaent 
appliea to that kind of behavior which goea beyond aiaply 
warranting diacharge and ia ao utterly blaaeworthy aa to 
aake it inappropriate to require the offering of a year* a 
teaching or pay. The atandard ia not that the aoral aenaibil- 
itiea of peraona in the particular coaaunity have been affronted. 
The atandard ia behavior that would evoke condcanation by 
the acadeaic coaaunity generally. 
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APPgNDIX C 



TEMBNT O U PROCgPURAL STANDARDS 



Introouctory Comreents 



Any approach toward settling the difficulties 



which have beset dismissal proceedings on many American 
canpuses must look b«yond procedure into setting and cause. 
A dismissal proceeding is a symptom of failure; no amount 
of use of removal process will help strengthen higher 
education as much as will the cultivation of conditions 
in which dismissals rarely if ever need occur. 



body is the legal and fiscal corporation of ^he college, 
the, faculty are the academic entity. Historically the 
academic corporation is the older, faculties were formed 
in the Middle Ages, with managerial affairs either self- 
arranged or handled in course by the parent church. 
Modern college faculties, on the other hand, are part of 
a complex and extensive structure requiring legal incor- 
poration, with stewards and managers specifically appointed 
to discharge certain functions. 



constitute an entity as real as that of the faculties of 
medieval times, in terms of collective purpose and function. 
A necessary pre-condition of a strong faculty is that it 
have first-hand concern with its own membership. This is 
properly reflected both in appointments to and in separa- 
tions from the faculty body. 

A well-organized institution will reflect sympa- 
thetic understanding by trustees and teachers alike of 



Just as the board of control or other governing 



Nonetheless, the faculty of a modern college 
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thtir ctip«ctivt and coapltntntary rolti. Thtit ahould 
b« spelled out carefully in writing and madt available to 
all. Truattta and faculty ahould undtratand and agree on 
their aeveral fur.cttona in determining who ahall join and 
who ahall reaainon the faculty. One of the priae dutiea 
of the Mainiairation ia to help preaerve underatanding 
of thoae functiona. It aeeaa clear on the American 
college acene that a cloae poaitive celAtionahip exiata 
between the excellence of collegea, the strength of their 
facultiea and the eitent of faculty ceaponaibilty In 
determining faculty aembarahip. Such a condition ia in 
no viae inconaiatent with full faculty awereneaa of in- 

ich governing boecda muat be 



atitutional factorsl,with whic 
priaarily concerned. ^ 




In the effective college, a diamiaaal proceeding 
inTolving a faculty aemb«r on tenure, or one occurring 
during the tera of an appointment, will be e rere excep- 
tion, cauaed by individual human weakneaa and not by an 
unhealthful setting. When it doea coae, however, the 
college should be prepared for it, ao that both inatltu- 
tional Integrity and individual huaan rights may be 
preaerved during the proceaa of reaolving the trouble. 
The faculty muat be willing to recommend the diaaiaaal 
of a colleague when neceaaary. By the saae token, preai- 
denta and governing boarda mUat b« willing to give full 
weight to a faculty judgment favorable to a colleague. 

One peraiaent source of difficulty ia the defi- 
nition of adequate cauae for the dlsmlaaal of a faculty 
member. Oeapite the 1940 Statement of Principles on 
Academic Freedom and Tenure and subsequent attempts to build 
upon it, considerable ambiguity and misunderstanding peraist 
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throughout hightr tducatlon, tip«citlly In tht rtip«ctiTt 
cQnc«ptloni of gcvtrning boardi^ Adainiitrttlvt offictri 
and ficultiti conctrning this natter* Tht prcitnt atatt* 
Mnt aaaunta that indi/idual inatitutlona will havt forau^ 
lattd thair own dtfinitiona of adaquatt cauat for diaaisaalr 
bearing in aind tht 1940 Stattatnt and atandarda which 
haTt dtvtlopad in tht txptritnct of acadtaic inatitutiona. 

Thia atattatnt deala with proctdural standarda. 

Thoat rtcoMtndtd art not inttnded to tatabliah a nor a in 

tht 8aa« aanntr aa tht 1940 Stattmtnt of Principlca on 

Acadtaic Frtcdoa and Ttnurt, but art prtatnttd rathtr aa 

a guidt to be uatd according to tht naturt and traditiona 

of particular inatitutiona in giving tfftct to both faculty 

ttnurt cighta and tht obligationa of faculty atabera in tht 

acadtaic coaaunity. 

Proctdural Rtcoaatndationa 

1. Prtllainary Procttdinga Conctrning 
tht Fitntaa of a Faculty Meabtr 

Whtn ctaaon arlata to qutation tht fitntaa of a 
collage or univtraity faculty atabtr who haa ttnure or whoae 
ttra appolntaent haa not expired, tht appropriatt adalniatra- 
tivt offictra ahould ordinarily diacuaa tht aatttr with him 
in personal conference. The natter aay be terminated by 
autual conaent at thia point; but if an adjuatnent does not 
reault, a standing or ad hoc coaaittee elected by the faculty 
•and charged with the function of rendering confidential ad- 
vice in such situationa, should Informally inquire into the 
situation, to effect an adjuataent if poasible and. If none 
la effected, to deteralne whether In ita view foraal pro- 
ceedinga to conaider his diaalasal should be instituted* If 
the co««ittee recommends that such proceedings should be 
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b«9un, or if tht prtiidtnt of tht Inititution, evtn afttr 
consider ing a rtconendation of tht connitttt favorable 
to tht faculty mtnbtr, txpreaati hit conviction thab a pro*- 
cctdlng should b« undtr taken, action ahould bt comatnced 
undtr tbt proctdurta which follow. Exctpt whtrc thert la 
dlaagrttatnt, a atateatnt with rtaaonablt particularity of 
tht ground! propoatd for tht dlaaiaaal ahould then bt 
jointly foraulattd by tht prtaident and tht faculty comiit- 
ttt; If thtrt la diaagrttmtnt, tht prtaidtnt or hla rtprt- 
stntativt should formulate tht stattntnt. 



dtnt of tht Institution, informing the faculty ntabtr of 
the stattatnt foraulattd, and informing hia that if ht so 
rtqutsts, a htarlng to dtttrmint whtthtr ht should bt rt- 
■ovtd from his faculty position on tht grounds stattd will 
bt conducttd by a faculty conaltttt at a sptcifitd tiat 
and plact. In attting the datt of tht htarlng, sufficient 
time should bt allowed the faculty mtabtr to prtpare his 
defense. The faculty meaber should be inforned, in detail 
or by rtftrenct to publiahtd regulations, of tht procedural 
rights that will bt accordtd to hla. Tht faculty mtabtr 
should state in reply whether he wishes a hearing and, if 
so, should anawtr in writing, not less than one week before 
the date set for the hearing, the statements in tht prtsi- 
dent's letter. 



ceedlngs involving hire is justified only if immediate harm 
to himself or others is threatened by his continuance. 



2. Coaaenceaent of Poraal Proceedings 

The foraal proceedings should be coaatnctd by a 



coaaunication add 



d to tht faculty mtmber by the presi- 



3. Suspension of the Faculty Member 

Suapenslon of the faculty member during the pro- 
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Onltaa Itgal coniidtrationa forbid, any auch auaptnaion 
should b« vith pay. 

4, ■taring Co—itttt 

Tht coMittts of faculty MBbtra to conduct the 
htaring and rtach a dtclaion should tithtr bm an tlccttd 
atandlng coaaitttt not prtviously conctrntd with tht caat 
or a coHiitttt tatabliahtd aa soon aa poasib^t afttr tht 
prtaidtnt*a Ittttr to tht faculty Mnbtr haa bttn atnt;. Tht 
choict of mtMbtra of tht htaring coaiitttt ahould bt on 
tht b«aia of thtir objtctivity ard coaptttnct and of tht 
rtgard in which thty art htld in tht acadtaic coMunity. 
Tht coHiitttt should tltct its own chairaan. 

5. Co—itttt Procttdinq 

Tht coMitttt should procttd by cciaidtring tht 
atattatnt of grounda for diaaiaaal alrtady loraulattd, and 
tht faculty ■•■btr'a rtaponat writttn btfort tht tiat of tht 
htaring. If tht faculty mtabtr haa not rtqutattd a htaring, 
tbt coMitttt ahould conaidtr tht caat on tht baaia of tht 
obtainablt information and dtcidt whtthtr ht ahould b« rt- 
■ovtd; othtrwiat the htaring ahould go forward. Tht cob- 
■itttt, in conaultation with tht preaidtnt and tht faculty 
■tabtr, ahould txtrcist its judgatnt aa to whtthtr tht 
htaring should bt public or private. If any facta art in 
diaputt, tht ttatiaony of witntaata and other evidence 
concerning the aatter aet forth in the preaident'a letter 
to the faculty aeaber ahould be received. 

The preaident should have the option of attendance 
during the hearing. He may deaignate an appropriate repre- 
aentative to assiat in developing the caae? but the coraitte^ 
should determine the order of proof, should normally conduct 
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Che qutationing of witneases, and, if necettiry, should secure 
the pceaentation of evidenca Inportint to the ciae* 



ance by counael, whose functiona should be sintilar to tboae 
of the repreaentative choaen by the preaident. The faculty 
aeaber ahould have the additional procedural righta set 
forth in the 1940 Statement of Principles on Academic Freedom 
and Tenure, and should have the aid of the coniittee, when 
needed, in securing the attendance of witneaaea. The faculty 
sseraber or his counsel and the representative designated 
by the preaident should have the right within reaaonable 
limits to queation all wltneaaea who teatlfy orally. The 
faculty member ahould have the opportunity to be confronted 
by all wltneaaea adverse to hm* Where unuaual and urgent 
reaaona aove the hearing conaittee to withhold thia right, 
or where the wltneaa cannot appear, the identity of the 
vitneaa, aa well ar hia atataaenta, ahould nevertheleaa 
be dlacloaed to the faculty member. Subject to theae safe- 
guarda, statementa may when necesaary be taken outalde 
the hearing and^eported to it. All of the evidence ahould 
be duly recorded. Unlesa special clrcumatancea warrant, 
it should not be neceaaary to follow formal 'rulea of court 
procedure. 



ference, on the baala of the hearing. Before doing ao, it 
should give opportunity to the faculty member or his counsel 
and the repreaentative designated by the president to argue 



committee may request them. The committee may proceed to 



The faculty member should have the option of aaaiat-- 



6 . Conalderatlon of Hearing Committee 

The committee should reach its decialon in con- 



orally before it. If written briefs would be helpful, the 
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d«cUlon pro«ptXy# without having tht rtcord of tht htaring 
tranacrlb«d, whtrt it £-»tla that a juat dtciaion can bt 
rtachad by this mtana; cr it may await tht availablilty of 
a tranacript of tht hearing if ita dtciaion would bt aidtd 
thtrtby. It ahould makt tiplicit findinga with rtaptct to 
tach of tht grounda of rtaoval prtatnttd, and a rtaaontd 
opinion aay bt dtairable. Publicity conctrnlng tht co«- 
■itttt'a dtciaion aay proptrly bm withhtld until conaidtra- 
tion haa bttn glvtn to tht caat by tht govtrning body of 
tht inatitution. Tht prtaidtnt and tht faculty atabtr 
ahould bt notified of tht dtciaion in writing and ahould 
bt gittn a copy of tht rtcord of tht htaring. Any rtltaat 
to tht public ahould bt aade through tht prttidtnfa offict. 
7. con«idtration by Govtrning Bod / 
Tht prtaidtnt ahould tranaait to tht govtrning 
body tht full rtport of tht htaring co««ltttt, atating 
ita action. On tht aaauaption that tht govtrning board haa 
acctpttd tht principlt of tht faculty htaring co««ltttt, 
acctptanct of tht co«ilttet*s dtciaion would norwlly bt 
tsptcttd. If thf govtrning body chooata to rtvitw tht caat, 
ita rtvitw thould bt baatd on tht rtcord of tht previoua 
htaring, acco.panitd by opportunity for argu»»nt, oral or 
writttn or both, by tht prlncipala at tht htaring or thtir 
rtprtatntatlTta. Tht dtciaion of tht htaring cowitttt 
ahould tither bt auatalntd or tht procttding bt rtturntd to 
tht coMiitttt with objtctiona sptcifitd. In tuch a caat 
tht comitttt should reconsider, taking account of the 
stated objtctiona and rtceiving new evidence if ntctaaary. 
It ahould frame its dtcision and coimunicate it in the sane 
nanner aa before. Only after study of the cowittee^a 
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rtconiidtration should cht governing body make a final 
d«ciiion overruling the coanittee. 

8, Publicity 

except for such simple announceaents aa may 
be required, covering the time of the hearing and aiailar 
mattera, public atateaents about the caae by either the 
faculty member or adainiatrative officera should be 
avoided aa far aa poaaible until the proceedinga have been 
ycoapleted. Announcement of the final deciaion ihould in- 
^ cludeV atateaent of the hearing coMiittee*a original 
action, if thia haa not previoualy b««n aade known. 
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APPEMDIX D 



MEKIT INCREASE RCVIEII PROCEDURE 

3tction 1. Dtteraination of Mtrit Incrtii ts . 
Tht Mrit incrtaata shall bt dtttrmintd in accordanct with 
th« follotfinq proctdurt. 

A. Eligiblt neabtra of each dtpartMnt ahall 

dtcidt on ont of tht thrtt following ntthoda 
for rtcoMtnding aalary incrtaata to th« 
appropriate dtan. 

1. Th« raiats art dettrained by tht dtpart- 
ntnt htad in conaultation with any 
faculty ffltabtrs and/or iM«rtra of tht 
adainiatration. Tht dtpar^Mnt htada 
ahall thtn iaaut a att of rtcontndationa 
to tht appropriatt dtan. 

2. Tht raiata art dtttraintd by tht dtpart- 
mtnt htad in conaultation with a dtpart- 
atntal adviaory conaitttt ttltcttd by 
tht ntabtra of tht dtpartatnt. Afttr 
the conplttion of thia conaultation, 

tht dtpartntnt head shall iaaut a att 
of recoaatndationa to the appropriate 
dean. 

3. Tht raiata are dtttrained by a depart- 
mental salary coaaittee selected by the 
members of the department. The chairman 
of thia coaaittee shall be the depart- 
ment head. The coaaittee shall isaue 

a set of recommendations to the dean. 
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Tht dtp«rtBtnt htad shall havt tht right 
to isAUt A difftrtnt att of rtcoMtnda- 
tiona if ht ao dttires* If the depart- 
Mnt htad chooata to iasut hia own rtcott- 
Mndationa, tht dtpartMntal coHiitttt 
ahall bt notifitd of his rtcoaatndationa* 
Tht raiata for tht atabtra of tht dtpart- 
atntal aalary coraitttt ahall bt dtttr- 
aintd by tht dtpartatnt htad* 



B* Tht dtpartBtnt htad ahall aubait to tht Preai- 
dtnt of tht Polyttchnic Chapttr of tht AAUF 
a atattatnt of tht proctdurt atltcttd by 
his dtpartaant; tht atabtra of tht dtpartatntal 
aalary coaaitttt, if any; and tht liat^ or 
liata, of all rtcoaatndations for 1974-75 
and 1975-76 aalary incrtaatt for tach atabtr 
of hia dtpartatnt* 

C* Each faculty atabar ahall bt notifitd of tht 
rtcoanendations that havt betn subaitttd to 
tht dtan on his bahalf and auch faculty mtabar 
may proaptly aubait any rtltvant inforaation 
to tht dtan for hia rtviev* Tht dtan shall 
thtn iasut hia dtciaion with rtaptct to acrit 
incrMsta* 

D* Mtrit incrtaata for dtpartaant htada ahall 
ba dtttrmintd by tht rtapactivt dtan* 

E* Proaptly after thtat dtciaions art isautd, 

tht Adainiatration shall providt tht Prtaidtnt 
of tht Polytechnic Chapttr of tht AAUP with 
complttt lista of the salary incrtaata approved 
for all mtabtrs of tht bargaining unit* 
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Stction 2 > i^ liputt Sttttlt— nt P roctdurei For 

writ Increaiei . 
A* A Jtmmbmr o' tht bargaining unit who wishts to 
file a coaplaint regarding tht ••rit incrtaat 
granttd hi« for 1974-75 or 1975-7* will m—t 
with hia dtan on- an infomal baaia. In tht 
caat of a faculty mtabtr who it not a dtpart- 
ntnt htadr tht gritvant aay choott to nttt 
with hit dtpartatnt htad and/or dtpartatntal 
coMitttt prior to hit attting with tht dtan. 
Evtry effort will bt aadt to rttolvt all 
ditputtt at tht infocaal Itvtl. 
Sttp I ; Tht foraal proctdurt htgint with tha 
filing of a writttn coaplaint by an individual 
or, at hit rtquttt, by tht AAUF, with tht 
Provott within thirty (30) dayt afttr rtctipt 
of tht Dtan't dtcition. If, howtvtr , tuch 
individual or tht AAUP hat good cautt for not 
filing a grievanct within thirty (30) dayt 
afttr tuch notification, thtn tuch apptal 
mutt bt flltd no lattr than thirty (30) dayt 
afttr tht txecution of thit contract, or by 
May 1, 1974, during tht applicablt acadtaic 
ytar. Tht appropriatt dtpartatnt htad thall 
bt notifitd of tht filing of the grievanct. 

Tht Provott thall hold « conference 
within one (1) weeK after receipt of the 
coaplaint to ditcutt the dispute with all 
relevant parties, including the appropriate 
departaent htad, and atteapt to reach a 
satisfactory settleaint of it. The grievant 
IERJC ^" '^^^^ represented by the AAUP. 



If tht dliputt li not itttltd, tht Provoit 
■ball^ within ont (l)'i#«tk afttr tht con- 
ftrtnct, dtlivtr to tht gritvant and tht 
AAU? a aigntd itattMnt of hia poaitlon 
rtgardlng tht Mtttr* 

Tht Provoat, In tbla atattatnt, ahall 
Infora tht gritvant of hia right to apptal 
tht Sttp I dtcialon by filing a notict of 
apptal with tht Inatitutt Rtvltw Conitttt 
within ont (1) wttk afttr rtctipt of tht 
ProToat'a Sttp I dtciaion. 
Stt^ II : Tht gritvant aay obtain rtvltw of 
tht Provoat'a Sttp I dtciaion by filing a 
writttn notict of apptal with tht Inatitutt 
RtTitw CoMiitttt (IRC). Tht IKC ahall conalat 
of ont Mabtr Mltcttd by tht Adalniatration, 
ont atabtr a«ltcttd by tht AAUP and a third 
atabtr agrttd on by thtat two dtaignattd 
rtprtatntativta • Tbia third party ahall bt 
an individual froa within.tht Inatitutt. Tht 
ttnurt of tht IKC ahall txttnd until all coa- 
plainta rtlatlng to atrlt incrtaata for 1974-*75 
and 1975-7( havt b«tn rtvltwtd. 

If tht gritvant fttia that tht AAUP rtp- 
rtatntatlvt on tht IXC it not quallfitd to 
rtvitw hia caat, ht may apptal to tht AAOP 
and tht AAUP will conault with the gritvant 
and aay appoint an ad*-hoc aubatltutt rtprt*- 
atntatlvt. If tht gritvant fttla that tht Ad*- 
ministration 'a reprtatntatlve Is not qualified 
to rtview his caat, ht (or tht AAUP) aay apptal 
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to the Administration and thi Adainiitr.tlon 
B.y appoint an ad-hoc subititute r.preientativ. . 
If the gri.vant feels that the third aenber of 
the IRC is not qualified to review hii c«ie, he 
or at hli requeit, the AAOP »«y app«al to 
the IRC and the IRC will coniider luch claim 
and may, In its discretion, appoint an ad-hoc 
.ubititute third party. In such event, the sub- 
stitute third party .-.hall be selected by the 
representatives of the AAUP and the Administra- 
tion shall be acceptable to both, and shall 
be an individual fro« within the Institute. 

The IRC shall fully riTle* the matter. 
Thi Individual will have the r .ght to parti- 
cipate In the proceeding, of the IRC and to 
be represented by the AAUP. Prior to reaching 
its decision or recommendation, the IRC shall 
apprise the grlevant of the mattiri being 
considered by It which are relevant to a 
determination of hi. case, and the grlevant 
shall have the right to r.spond. 

The IRC shall Issue a report and recom- 
mendation, in writing, to the President, to 
the Individual, and to the President of the 
Polytechnic Chapter of the AAUP. 

If the IRC issues a unanimous recommenda- 
tion, then the Institute shall be bound by it. 

\lf the IRC's decision is not unanimous, 
and is in favor of the grlevant. It. decision 
shall serve as an automatic recommendation to 
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an ad-hoc adainxitrativt comitttt (AC). 

If tht XRC*s decision ii not in favor 
of tht gritvantr tht ZRC ahall infora the 
^ritvant^ at part of ita atattstnt to hia, 
of hia right to apptai tht iRC'a dtciaion 
by filingr vith tht Prtaidtntr within ont 
(1) vt«k afttr rtctipt of tht IRC'a dtciaion, 
a rtqutat for rtvitv by an ad->hoc Adainiatrar 
tivt Couitttt (AC). 

8ttp III . Tht AC ahall rtvitv tht rtport and 
rtcoMtndationa of tht IRC and tht tntirt 
rtvitw filt. Thia coanitttt ahall bt 
appointtd by tht Prtaidtnt, and ahall includt 
tht Prtaidtntr but ahall not includt indlvi- 
duala who havt prtTioualy iaauad a dtciaion 
vith rtapcct to tht particular atr'it inctaat 
inTolvtd in tht apptal. Tht gritvant, or at 
hia rtqutat tht AAOPr haa tht right to aakt 
a final prtatntation of hia caat orally or in 
writing to tht AC. Afttr conaidtration of all 
sattcra involvtdr tht AC ahall iaaut ita dtci- 
aion which ahall bt final and binding, and 
dtlivtr to tht gritvant and tht AAUP a aigntd 
atattaent of ita poaition rtgarding tht caat. 
Tht coapoaition of tht AC which aadt tht 
final dtteraination ahall bt aptcifitd in 
thia atattatnt. 

It ia tht inttntion of tht partita to proctaa 
atepa of thia rtvitw procedurt aa txpadi-- 
tioualy aa poasible. 
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Stction 3 > It it tht partitt* tiprttt undtrtttnding 
thtt •!! ditputtt conctrning tht inttrprttttionr tpplicttionr 
or tllt9«d violttion of tht Ditputt Stttltatnt Froctdurtt 
for N«rit Incrttttt ts stt forth in thit Apptndii Z, trt 
gritvtnctt und«r Articlt XIV of tht Colltctivt Itrgtining 
AfrttMnt 1974-7<r and aty bt subaitttd tithtr by tht AAQP 
or tht AdsinittrttioHr to fintl tnd binding trbitrttion 
in tccordtnct vith thtt Articlt. 

Stction 4 > An individutl Msbtr of tht bargtining 
unit who tTtilt hisMlf of tht Ditputt StttltMnt Froctdurtt 
for Mtrit Incrtttts tt stt forth in this App«ndii thtll 
htvt tht right to bt rtprtttnttd by t profts.^iontl or ptrsontl 
tdTisor of his choictr froa within tht Instituttr provldtd 
tuch ptrton is not tn officitl or t rtprtstntttivt of tnothtr 
Itbor orgtni tttion. 

Stction 5 > It it tiprtttly undtrstood by tht 
ptrtitt thtt librtritns shtll bt tntitltd to mtndttory in«- 
crttstt but not to tny atrit incrttttt. 




57 



D-7 



APPENDIX B 



EXCERPTS PROM ARTICLE IV OP THE AGREEMENT POR 
THE MERGER OP PIB AND WYO/SES 

AtTICLB IV 
PERSOWWEL 

Section 2. Conditions of Appolnf ent for NYD/SES 

Paculty . 

(*) Ofi^T of Appoint«>nt > within ttn (10) days 
•fttr tht approval of th««.niarqer agreaMnt piB will mail a 
writttn offtr of appointa«nt •ffective Septtab«r 1, 1973 to 
tvtry individual who htld a priwry appointit«nt as a bona 
fidt m«nber of tht faculty of ^iTa/SES as of D«c«iib«r 1, 1972 
•ictpt (i) thost who hava resigned from NYO/SES or who havt 
accaptad anploya^nt alsawhara, (ii) thoat who hav« bttn 
advisad, bastd on asadaaic avaluation, that thay would 
,not b« rtappointed at NYO/SES, and (ii) thosa who will have 
raachtd tht age of 65 years prior to Septeaber 1, 1973. 

Nothing in the above shall preclude offers of 
eaployaent to faculty neabars contained in iten (iii) above. 
A list of eligible faculty aeabers is annexed hereto as 
Appendix A.* 

Each offer shall be deeaed independent of accept- 
ance or rejection by other faculty aeabers. Such offers 
shall be made by certified mail and shall be open for 
fourteen (14) days following the day of mailing, except 



• Appendix A of the Merger Agreement, which is not included 
herein, sets forth the list of faculty members of MYO/SES 
who are entitled to an offer of appointment from PIB 
under that Agreement. 
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for individual! lilted ai spatial caaai in Appandix A who 
will ^ grantad an apptopriata extaniion. 

(b) Tanurad faculty . All faculty aambari at 
MYO/SBS who hava achiavad tanure or hava baan notified that 
thay would hava achiavad tanure by September 1, 1S73 will be 
offered appointaanti with tenure. 

(c) Non-Tenured Faculty . All non-tenured MYU/SES 
faculty ae»bari, with the exception of research profeiiori 
as identified in item (d), will be offered appoint«anti for 
a period of at leaet two yean. 

(d) Research Profeiiori . Reiearc* profeiiori in 
the varioui profeiiorial ranki at MYO/SES will receive offeri 
of one year appointaenti at their preient ranki. It ii under- 
itood that MI aay reexaaine the titlei of Raiearch profeiiori 

during the coaing year. 

(e) Security Riqhti . for purpoiei of determining 
•ecurity righti and pivilegei, seniority, labbatical leavei, 
retirement age and promotions, the prior lervice of the 
NYO/SES faculty ihall be coniidared ai having been earned at 
PIB. 

Section 3. Proviiions Relating to WYa/SES and PIB 

faculties . 

(a) fair and Equal Treatment . To assure equitable 
treatment of both prior faculties in the granting of reappoint- 
ment, tenure, promotion, teachng loads, the scheduling of 
work load, and merit increases, the administration and faculty 
will establish appropriate ad hoc procedures or review, when 
necessary. After the end of the first two full academic years, 
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th« proctdur«t gtncrally providtd for tht faculty will con- 
ttltutt coaplianct with thit requir«Mnt* 



(b) Proftttional D<vlop«tnt » Tht cuttoaary rights 



of faculty ■•■b«r« to tngagr in activititt rtlating to proftt- 
tional dtvtlopMnt thall bt rttp«cttd* 

(c) Kttirt— nt h^9 * Th« faculty rttirtMnt policy 
currtntly in tsitttnct at PIB will bt continued by HI* 



Adainittratort currtntly at PIl or NTU/SI8 vho art on appoint- 
atntt tsttnding beyond tht noraal acadtaic ytar aay b« offtrtd 
nint aontht* appointatntt at adtquatt and tquitablt talaritt. 



(t) Ttachinq Astignatntt * Nhtn tht ovtrall inttrttts 



of tht aergtd inttitution to rtquirt, faculty atabers who hAV« 
tht rtquititt background and/or txptritnct may b« asktd to 
p«rticipatt in ttaching for othtr dapartatntt* Tht individuals' 
rightt and tht judgmtnt of tht dapartatnt htadt afftcttd shall 
b9 rttptcttd* 



(f) Prinqt Btntfitt * Tht following fringt btntfitt 



tion to TlAA/C]t£P shall equal 101 of tht batic annual 
salary leee $120*00* The individual contribution to 
TIAA/CREP shall be 51 of the baeic annual salary leee 
$120*00 unless a higher personal contribution is re- 
quested by the individual* The preeent TIAA/CREf 
eligibility rulee of HI shall remain in effect* 



(d) Reaseiqnaent Salariee of Adainietratore* 



shall apply at HI effective September 1, 1973: 



(1) TIAA/CREP Contirbutione* The MI contribu- 



(2) Major Medical Ineurance * MI shall pay 
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tht prenluas for a major mtdlcal Insuranc* providing 
for at least 80% cf approved atdical expenses above 
the exclusion li«l»s for participants and their depen- 
dents. Such exclusion Halts shall not exceed $100 for 
participants covered by a basic Blue Cross/Blue Shield 
plan and $500 for participants not covered by a base plan. 
The total amount of insurance coverage shall be at least 
$50,000 per participant. 

(3) Life Insurance . Each member of the 
bargaining unit may elect to subscribe to life in- 
surance according to the plan currently in effect at 
FIB. 

(4) Disability Insurance . £ach aeaber of 
the bargaining unit tiay elect to subscribe to disability 
insurance which is equivalent to that currently offered 
by MYO to its faculty. The annual prealuB contribution 
by the individual shall not exceed 0.21451 of his base 
salary with the remaining costs borne by MI. 

(g) Faculty Salaries . 

(1) The initial salary of a former MYO/SES 
faculty member at MI shall be specified in his letter of 
appointment. The salaries of PIB faculty members at MI 
shall be as specified in the letter of agreement between 
the AAU? and the PIB administration dated August 3, 1972. 



61 



Stction 6. PIB faculty and Staff . 

(a) Tht MI shall aaauae all existing obligationa 
of PIB to ita faculty and staff. 

(b) open poaitivt rccomendation of their reapec- 
tive departaenta and of the Tenure Coaaittee, any faculty 
aeaber whoae current appointaent enda between S«pteab«r 1973 
and Septeaber 1974 will b« reappointed for a period of one 
yeaCr without regard to any other conaideration . 

Section 7. Collective Bargaining . 

(a) Nothing in this agreeaent ia intended to in- 

\ 

fringe upon the legal r^ighta and obligationa of the AAUP at 
PIl aa the aolc and excluaive collective bargaining agent 
for the faculty, inatructors ad profeaaional librariana; 
purauamt to the fora^l certification of the New York State 
Labor Relatlona Board. 

[End of Agreeaent] 

(The Adminiatration and the AAUP Chapter have ahared 
the coata of publiahing thia document.) 
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